
Thank you for considering the YMCA as a place to donate your time and talents. Volunteers are vital to the YMCA. With-

out them, we wouldn’t be able to meet the needs of the kids, families, and adults who live in Ross County, Ohio. 

At the YMCA, we know that your time and talent are precious, and we want every minute you spend with us to be 

worthwhile. That’s why we’re asking you to take a few minutes to fill out this application. It will help us begin to make 

the right match between your skills and interests and the opportunities available. 

You will find questions on this form about your background, former residences, places of employment, and so on. We 

hope you’ll understand that, unfortunately, there are a few people who apply for volunteer jobs at the YMCA for the 

wrong reasons. The YMCA, however, makes an active effort to prevent abuse. So even though we may know you well, 

we reserve the right to conduct background and reference checks on all volunteers. It’s just one of the many ways we 

help protect children and other vulnerable people served by the YMCA. 

 

Thanks for your cooperation in this effort and your interest in the YMCA. If you have any questions about this or any 

part of our application process, please contact (name, title, and phone number of person). 

 

Today’s Date    (Month/Day/Year)  DOB: ____ / ____ / ____ 

 Mr.      Mrs.      Miss      Ms.      Rev.      Dr.      Other  

Name   
(Last) (First) (Middle) 

Address   

City    State    Zip   

Email Address: _____________________________________________________________________ 

Phone: CELL    HOME   

 

 

 I received the Sudden Cardiac Arrest and Lindsay’s Law Parent/Athlete information. 

 I received the Ohio Department of Health Concussion Information Sheet 

 I understand that a Criminal Background Check is required for my participation as a volunteer at the YMCA.  

 I understand that, as a volunteer of the YMCA, it is my ethical and legal duty to report of suspected abuse. I agree to 

 cooperate fully with any investigation into suspected abuse.  

 I have received a copy (digital or paper) of the YMCA’s Personnel Policy Manual and Employee Handbook and have 

 read and agree to all organization policies. (Available at bit.ly/3H3gOAC) 

 I have read and agree to the following Code of Conduct.  

 

Your Signature   

Date                     

Please Initial Below  





Code of Conduct: YMCA Staff and Volunteers (Child Abuse Prevention) 

In keeping with our core values, the YMCA of Ross County’s promise to our members, families, 
program members and the general community is that we are committed to providing a safe en-
vironment in which all participants are treated in a caring, honest, respectful and responsible 
way. Our mission commands us to “build a healthy spirit, mind and body for all.” 

It is every staff member’s responsibility to deliver on this promise and to project and further the 
mission. This includes all dealings with the community; inside and outside of our workplace and 
both on and off duty. Y staff members should avoid any inappropriate speech or behavior in the 
presence of our community members at all times. No one should have reason to be offended or 
embarrassed by YMCA staff’s speech, appearance or conduct. The YMCA of Ross County has ze-
ro tolerance when it comes to the abuse and mistreatment of children, seniors, and other mem-
bers of the Y family. Any YMCA employee who abuses or mistreats individuals will be disciplined 
up to and including termination of employment. 

Of course, the YMCA does not mean to interfere with anyone’s private life, but publicly observa-
ble communications, actions or words are not private. Staff need to use good judgment and dis-
cretion. If you want something to be private, do not expose it to public access. If you or your 
words are in public, make sure they are not interfering with your role at the YMCA. If an em-
ployee does not demonstrate reasonable personal conduct and the core values of the YMCA, 
disciplinary action may be necessary. 

Since most rules are common sense, the number of written rules is kept at a minimum to as-
sure protection for every employee’s health, safety and job security. It is the responsibility of all 
employees to know and maintain the standards of conduct which have been established by the 
YMCA. If you have any questions, ask your supervisor or Human Resources. The following be-
haviors fall within YMCA of Ross County standards of conduct: 

• Honesty. 

• Caring, attentive, courteous and polite treatment of members at all times. 

• Respect and consideration for members and fellow employees regardless of race, reli-
gion, sex, age or abilities. 

• Responsibility to accept all reasonable rules of personal conduct, including attention to 
one's own good health, work habits, attendance, and punctuality. 

• Proper care and safe keeping of member, YMCA, and employee property and records. 

• Cooperation with others. 

• Maintenance of all commonly accepted, reasonable rules of responsible personal con-
duct, including the prohibition of the use of or being under the influence of alcohol or 
illegal drugs at the workplace. 

The following behavior without limitation could lead to disciplinary action up to or including ter-
mination: 

• Breach of trust or dishonesty 

• Harassment 

• Child abuse, molestation, or indecent exposure; having unapproved off-hours contact 
with children in Y programs or other violations of its child abuse prevention policies  

• Mistreatment or neglect of members, guests, or participants 

• Conviction of a felony 

• Willful violation of an established policy or rule 

• Falsification of Company records 

• Gross negligence 

• Insubordination 

• Violation of the Anti-Harassment and/or Equal Employment Opportunity Policies 



• Failure to properly record time worked or to make a timely report of hours worked 

• Undue and unauthorized absence from duty during regularly scheduled work hours 

• Deliberate non-performance of work 

• Larceny or unauthorized possession of, or the use of, property belonging to the YMCA, 
or any co-worker, visitor, or customer of the YMCA. 

• Possession of dangerous weapons and/or ammunition on the premises illegally 

• Unauthorized possession, use, or copying of any records that are the property of 
YMCA. 

• Excessive absenteeism or lateness 

• Marring, defacing or other willful destruction of any supplies, equipment, or property 
of the YMCA. 

• Failure to call or directly contact your supervisor when you will be late or absent from 
work. 

• Fighting or serious breach of acceptable behavior 

• Reporting to work or being under the influence of drugs or alcohol during work time or 
on Y premises or at Y program locations; possessing, distributing or manufacturing 
controlled substances 

• Theft 

• Violation of the YMCA's Confidentiality Policy 

• Illegal gambling, conducting games of chance or possession of such devices on the 
premises or during work hours. 

• Leaving the work premises without authorization during work hours 

• Sleeping on duty 

• Using mobile phones or other devices to record and photograph on YMCA property 
without the approval of the Executive Director. 

• Inappropriate or unprofessional interactions with members, program participants, or 
YMCA stakeholders 

•  

This list is intended to be representative of the types of activities that may result in disciplinary 
action. It is not exhaustive and is not intended to be comprehensive and does not change the 
employment-at-will relationship between the employee and the YMCA. 

 

I understand that any violation of this Code of Conduct may result in termination. 










